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AGREEMENT 

THIS AGREEMENT is made and entered into this 1st day of June, 2024 by and between AGC of 
MICHIGAN, Labor Relations Division, and other Employers signatory hereinafter collectively referred 
to as the “Employer” and Local Union No. 8 of the International Association of Bridge, Structural, 
Ornamental and Reinforcing Ironworkers (affiliated with the AFL-CIO), hereinafter referred to as the 
“Union.” The parties recognize that this is a Section 8(f) Construction Industry Agreement as defined by 
the National Labor Relations Act. 

TERRITORY 

The territory covered by this Agreement shall be the Upper Peninsula of Michigan, which is 
within the territorial jurisdiction of Local Union No. 8. 

PREAMBLE 

This Agreement is entered into by collective bargaining to prevent strikes and lockouts, and to 
facilitate peaceful adjustment of grievances and disputes between Employer and Union in this trade, and 
to prevent waste, unnecessary and avoidable delays, expense, and so far as possible, to provide for 
labor’s continuous employment, such employment as to be in accordance with the conditions herein set 
forth and at wages herein agreed upon; also, that stable conditions may prevail in the building industry 
and building costs may be as low as possible, consistent with fair wages and conditions, and further the 
establishment of the necessary procedures by which these ends may be accomplished. 

ARTICLE I 
SEVERAL LIABILITY 

It is understood that this Association is acting only as an agent in the negotiations of this contract 
and that it is agent only for those individuals, partnerships and corporations who have authorized it so to 
act, and in no event shall it be bound as principal or be held liable in any manner for any breach of this 
contract by any of the contractors for whom it is acting or any employee of such contractors.  It is 
further agreed and understood that the liabilities of the contractors who authorized the negotiation and 
execution of this Agreement shall be several and not joint. 

ARTICLE II 
EMPLOYMENT OF IRONWORKERS UNION SECURITY 

The Union Security portion of Article II will not be in effect, nor will either party attempt to 
enforce the provisions of the Union Security Clause until it is determined to be legal by repeal of 
PA 348 of 2012, vote of the general public, or a decision is rendered by a court of competent 
jurisdiction. 

One-half (1/2) of the Ironworkers on a job will be residents within the Geographical Jurisdiction 
of this agreement, if available for employment. 



IW Local 8 AGC 

2 

When three (3) or more Journeymen are employed by a single Employer on any one job, at least 
one (1) Apprentice or Probationary Ironworker must be employed, if available.  This ratio shall be 
maintained on jobs employing larger numbers of Journeymen; i.e., six (6) or more, two (2) Apprentices, 
etc. 

The employment ratio of Apprentices or Probationary Ironworkers to Journeymen may be 
changed by mutual agreement between the Union and Employer. 

The Apprentice to Journeyman ratio and/or wage scale or percentages may be different from the 
ratio and/or wage scale or percentages specified herein to the extent provided, permitted or required by 
an applicable International or Project Agreement.  The ratios and/or wage scale or percentages provided 
in such Agreement shall be applicable in accordance with such Agreement when certified by either the 
International Union or the applicable Local Union. 

Non-discrimination: The parties to this Agreement agree that there shall be no discrimination against or 
preference for employers or applicants for employment on the basis of race, color, religion or creed, sex 
(including pregnancy, gender identity, and sexual orientation), national origin or ancestry, age (40 and 
older), veteran status, citizenship, disability or genetic information, reprisal or any other protected class 
defined by the Equal Employment Opportunity Commission. 

Union Security: All employees who are members of the International Association of Bridge, Structural, 
Ornamental and Reinforcing Ironworkers on the effective date of this Agreement shall be required to 
remain members of the Union in good standing as a condition of employment during the term of this 
Agreement.  All employees may be required to become and remain members of the Union in good 
standing as a condition of employment after the seventh (7th) day following the date of their employment 
or the effective date of this Agreement, whichever is later. 

Written Authorization to Deduct Hourly Working Dues: The Employer agrees it will deduct and 
remit monthly to Ironworkers Local No. 8 from wages of each employee covered by this Agreement for 
whom the Employer receives a written authorization and direction to the Employer to pay to said Union 
his/her hourly working dues, in such amount as the Union specifies from time to time, are the hourly 
working dues.  Delivery of said authorization cards to the Ironworkers Local No. 8 Fringe Benefits 
Administrator shall be delivered to any Employer for whom such employees work under a collective 
bargaining Agreement between Ironworkers Local No. 8 and an Employer, provided said Union sends to 
such Employer a written list of employees whose authorization cards it has delivered to the Ironworkers 
Local No. 8 Fringe Benefits Administrator.  If in the administration of written authorizations in 
accordance with this Article, the Employer, the Ironworkers Local No. 8 Fringe Benefits Administrator 
or their agents do any act or fail to perform any act either at the request of the Union or with its consent, 
and by reason of such conduct on the part of the Employer, the Ironworkers Local No. 8 Fringe Benefits 
Administrator or their agents are subjected to any claims, suits or demands, the Union agrees to defend, 
indemnify and hold the Employer, the Ironworkers Local No. 8 Fringe Benefits Administrator or their 
agents harmless from any such claims, suits or demands. 
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ARTICLE III 
CRAFT JURISDICTION 

It is agreed that the jurisdiction of work covered by this Agreement is that provided for in the 
charter grant issued by the American Federation of Labor to the International Association of Bridge, 
Structural, Ornamental and Reinforcing Ironworkers, it being understood that the claims are subject to 
trade agreements and final decisions rendered by The Plan for the Settlement of Jurisdictional Disputes. 

ARTICLE IV 
JURISDICTIONAL PROCEDURE 

It is agreed by the parties hereto that in the event they are unable to settle jurisdictional disputes 
on a local level, they will submit the same, through the International Union, to The Plan for the 
Settlement of Jurisdictional Disputes; established with the authority and consent of the National Labor 
Relations Board, for the purpose of settling jurisdictional disputes in the construction industry, and abide 
by the decisions of the Board. 

ARTICLE V 
WORK HOURS PER DAY 

Eight (8) hours shall constitute a day’s work, from 8:00 a.m. to 4:30 p.m. from Monday through 
Friday, inclusive.  Unpaid lunch period shall be from noon (12:00p.m.) to 12:30. 

The starting and quitting time of the normal workday may be changed, not to exceed one (1) 
hour, by mutual consent of the Employer and the Union to meet project conditions. 

If men are required to work more than ten (10) hours, a paid second lunch period shall be granted 
at the start of the eleventh (11th) hour and every four (4) hours thereafter on all overtime work.  If an 
employee is required to work through his paid lunch period, he shall be paid one-half (1/2) hour extra at 
overtime rate. 

At the scheduled starting time, all employees will be at the place where they pick up tools or 
receive instructions from their Foreman, or such other location designated by their Employer.  They 
shall remain at their place of work under the supervision of their Employer until the scheduled quitting 
time.  There shall be no practices that result in starting work late at the beginning of a shift or after lunch 
or in stopping work early at lunchtime or prior to the scheduled quitting time.  The parties are in accord 
that the intent of the Agreement is “a fair day’s work for a fair day’s pay,” and the Project should be 
operated and managed in such a manner to enable the Employers to maintain increased efficiency 
consistent with fair labor standards. 

Coffee Break:  There shall be a reasonable break of ten (10) minutes during the midmorning of each 
workday, at a suitable location at or near the workstation. 

Clean Up: On jobs involving abnormal dirt and dust conditions, the job Steward and Employer’s 
representative may establish a reasonable cleanup time for employees involved in such operations. 



IW Local 8 AGC 

4 

ARTICLE VI 
OVERTIME AND HOLIDAYS 

Time and one-half (1½) shall be paid for all work performed before the scheduled starting time 
and after the scheduled quitting time on regular workdays Monday through Friday. This time and one-
half (1½) provision will not exceed two (2) hours prior to or after the scheduled starting or quitting 
times. Time and one-half (1½) shall be paid for the first eight (8) hours of work performed on Saturdays. 

Time and one-half (1½) shall be paid on the basis of one and one-half times (1½) the base rate as 
listed in Article X, Wage Rates, for each hour of overtime worked. 

Fringe benefits shall be paid in accordance with Article X, Wage Rates, and Scope of Work, and 
Article XII, Trust Funds, of this Agreement. 

Double (2x) time shall be paid for all work performed in excess of ten (10) hours on regular 
workdays Monday through Friday and for all work performed in excess of eight (8) hours on Saturday. 
All work performed on Sundays and holidays will be paid at the double (2x) time rate. 

No work shall be performed on Labor Day except to save life and property. 

The following holidays shall be observed: New Year’s Day, Memorial Day, Fourth of July, 
Labor Day, Thanksgiving Day and Christmas Day. 

Any holiday which occurs on a Saturday shall be observed on the previous Friday 

Any holiday which occurs on a Sunday shall be observed on the following Monday.  

Four-Tens (4-10s) WORK WEEK 

A 4-10’s work week (Monday through Thursday) may be worked under the following terms and 
conditions unless prohibited by common Construction Agreement (Project Agreement) or prohibited by 
Federal or State laws. 

The Employer and Union may agree to a 4-10s work week.  It being understood that prior to the 
implementation of a 4-10s work week, the Union and Employer shall review the circumstances involved 
on the construction project to determine if a 4-10s work week is practical and feasible.  A 4-10s work 
week shall only be implemented with a full work week commencing on Monday of each week, for a 
minimum of three (3) consecutive weeks. 

The starting time shall be established by mutual consent of the Employer and Union. 

Friday shall be considered a voluntary make-up day if thirty-four (34) hours or less are worked 
from Monday through Thursday.  A full ten (10) hour workday shall be worked on Friday with all hours 
in excess of forty (40) hours paid at the rate of time and one-half (1½). 

Lost time due to inclement weather shall be the only time considered as lost time in determining 
if a mandatory Friday make-up day shall be worked. 
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Holidays that are observed during the Monday through Thursday work week may be considered 
as lost time and Friday may be worked as a make-up day. 

Except for one (1) hour prior to the scheduled 4-10 hour shift or one (1) hour following 
completion of a scheduled 4-10 hour shift (which shall be paid at 1½ rate), all work performed after 
eleven (11) hours are worked shall be paid at the double (2x) time rate. 

Commercial Flex Forty (40) WORK WEEK 

Straight-time shall be paid for work up to ten (10) hours per day or forty (40) hours per week, 
Monday through Saturday, with Monday as the starting day of the work week (regardless of when the 
Employer’s payroll week begins).  One and one-half (1½) the straight-time rate will apply after ten (10) 
hours per day or forty (40) hours per week, Monday through Saturday.  Saturdays may be used as a 
make-up day on a voluntary basis, with a minimum of eight (8) hours scheduled.  If Saturdays are not 
used as a make-up day, then one and one-half (1½) the straight-time rate applies to all Saturday hours 
over forty (40) hours per week.  Double-time (2x) applies on Sundays, Holidays and all time over twelve 
(12) hours per day.

This provision does not apply to Industrial Construction. 

ARTICLE VII 
SHIFT WORK 

2nd Shift will begin between 9:30am and 7:00pm and a premium of $2.50 will be paid for each work 
hour. 

3rd Shift will begin between 7:30pm and 5:30am and a premium of $3.50 will be paid for each work 
hour.   

Monday - Friday: Shift work, except as otherwise herein provided, shall be as follows:  If it is 
necessary for Ironworkers to work extra shifts, the regular shift shall work eight (8) hours and be paid 
for eight (8) hours at the regular wage rate, the extra shifts shall work eight (8) hours and shall be paid 
for eight (8) hours at the regular 2nd or 3rd shift wage rate. 

Overtime over eight (8) hours on extra shifts (9th and 10th hours) shall be paid at the rate of time 
and one-half (1½) the straight time 2nd or 3rd shift rate.  All hours in excess of ten (10) hours shall be 
paid at double (2x) the straight-time 2nd or 3rd shift rate. 

Unpaid lunch period shall be one-half (½) way through the shift. 

Saturday Shift Work:  All shift work performed on Saturdays shall be paid   at the rate of time and 
one-half (1½) the straight-time shift rate.  All hours worked in excess of eight (8) hours shall be paid at 
double (2x) the straight-time shift rate. 

Sunday and Holiday Shift Work:  All shift work performed on Sundays and Holidays shall be paid   at 
double (2x) the straight-time shift rate, along with all hours worked thereafter.    

Special Shift:  When required by the owner and for reasons beyond the control of the Contractor, if it is 
impractical to work a crew under certain conditions during daytime hours, the Employer may be 
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permitted to work such hours as necessary, provided that the local Business Agent is provided written 
notice, if possible 24 hours in advance. 

ARTICLE VIII 
REPORTING TIME 

When an employee is ordered by the Employer or his representative to report to work and then, 
through no fault of the employee, is not put to work, the Employer shall pay him for two (2) hours time, 
weather permitting work, provided the employee remains on the job during the said two (2) hours. 

When an employee reports for work and starts to work, the Employer shall pay him for a minimum 
of two (2) hours time, provided the employee remains on the job site for the said two (2) hours. 

If the Employer asks the employee to remain on the job site, or asks the employee to pick up brass 
or punch a time clock, he shall receive a minimum of two (2) hours pay providing the employee remains 
on the job site for the said two (2) hours. 

If at least two (2) hours are worked, the employee shall be paid for two (2) hours or the actual time 
worked, whichever is greater. 

ARTICLE IX 
PAYDAY 

The regular payday shall be once a week on such day as agreed upon between the Employer and 
the Local Union.  Wages shall be paid ON THE JOB before quitting time, except when abnormal 
weather conditions prevail, preventing the crew from starting work.  Under these conditions, the 
employees may pick up their checks at the Employer’s office or on the following day, without any 
penalty being assessed on the Employer.  Wages shall be paid by direct deposit or by payroll check.  The 
Employer may defer payment of a reasonable amount of wages due, not to exceed four (4) days, to 
enable them time to prepare the payroll. 

Firms headquartered in the jurisdictional area of Ironworkers Local No. 8 may have the option of 
mailing, by first class mail, the regular weekly paychecks.  Mailing to be postmarked no later than three 
(3) working days after the end of the payroll period, work days are defined as Monday through Friday.
There will be two (2) hours pay added to the check for each additional day the weekly paycheck is late.
If the postmark on the payroll check is later than three (3) working days, the alternative of mailing the
payroll checks may be revoked by the Union.

Employees represented by the Union will be given a minimum of one-half (½) hour notice when 
they are laid off or discharged.  They shall be paid in full by direct deposit or payroll check, on the job 
immediately.  If required to go to some other point or the office of the Employer, such employees shall 
be paid for the time required to go to such place not less than two (2) hours.  As an alternative to 
payment of the employee time at layoff, firms headquartered in the jurisdictional area of Ironworkers 
Local No. 8 may use direct deposit or mail the checks by first class mail, postmarked no later than five 
(5) working days after layoff.  There will be two (2) hours pay added to the check for each additional
day the layoff check is delayed.  If the postmark on the layoff check is later than the end of the
Employer’s next business day, the alternative of mailing the layoff checks may be revoked by the Union.
When employees quit of their own accord, they shall wait until the regular payday for the payment of
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wages due them.  (Absenteeism from the job without notifying the Employer may be considered a quit 
by the Employer.) 

When Employees are laid off or discharged, they shall be provided with a layoff slip or termination 
slip recognized by the Michigan Employment Security Commission which shall include the name and 
mailing address of the Employer if requested by such laid off or discharged Employee. 

Accompanying each payment of wages shall be a separate statement identifying the Employer, 
showing the total earnings, the amount of each deduction, the purpose thereof and the net earnings. 

Any undue delay or loss of time caused by the Employee, through no fault of his own, shall be 
paid for by the Employer causing such delay at the regular straight time wages. 

ARTICLE X 
WAGE RATES AND SCOPE OF WORK 

Effective the first full payroll period on or after June 1, 2024, the journeyman total wage/fringe 
package will be increased by $2.40 per hour for commercial and industrial wage classifications. 

Effective the first full payroll period on or after June 1, 2025, the journeyman total wage/fringe 
package will be increased by $2.50 per hour for commercial and industrial wage classifications.   
The fringe allocations will be available at that time. 

Effective the first full payroll period on or after June 1, 2026, the journeyman total wage/fringe 
package will be increased by $2.50 per hour for commercial and industrial wage classifications.    
The fringe allocations will be available at that time. 

Effective the first full payroll period on or after June 1, 2027, the journeyman total wage/fringe 
package will be increased by $2.50 per hour for commercial and industrial wage classifications.    
The fringe allocations will be available at that time. 
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INDUSTRIAL SCOPE OF WORK: 

 The Industrial scope of work covered by the terms of this Agreement shall include all industrial 
manufacturing and processing plants such as ore plants, paper mills, power houses, locks, hydro-electric 
dams, wind turbines and foundries. Work performed ten million dollars ($10,000,000), or above, for the 
total project cost will be worked at the Industrial rate. 

INDUSTRIAL RATE: 

 Effective the first full payroll period on or after June 1, 2024, there is a total package increase 
in the Journeyman rate of $2.40 per hour.  Please see allocations shown below: 

 6/1/2024 
*Base Rate $39.91  
*Dues (deduct) overtime paid at appropriate rate (2.02) 
#Health & Welfare $10.80 
**Pension $13.62 
#Union Individual Account Retirement Fund $6.20 
**Apprentice & Skill Improvement $1.20 
**Ironworker Mgmt. Progressive Action Cooperative Trust (I.M.P.A.C.T.) $0.25 
**Mandatory Journeyman Training $0.50 
**UPCC – Labor $0.09 

$ 72.57 
**UPCC – Management $0.09 
**CIAP $0.15 
Total $ 72.81 

*Subject to withholding taxes and FICA
** Pension; Apprentice & Skill Improvement; Mandatory Journeyman Training; U.P.C.C.; C.I.A.P.;
and I.M.P.A.C.T. benefits paid on all hours worked.
# Health & Welfare and Union Individual Account Retirement Fund benefits remitted on hours paid.
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COMMERCIAL AND INSTITUTIONAL CONSTRUCTION SCOPE OF WORK: 

 The Commercial and Institutional Construction Scope of Work covered by the terms of this 
Agreement shall be defined as any work not classified as Industrial work. Work performed below ten 
million dollars ($10,000,000) for the total project cost will be worked at the Commercial rate. 

COMMERCIAL RATE: 

Effective the first full payroll period on or after June 1, 2024 there is a total package increase in 
the Journeyman rate of $2.40/ per hour.  Please see allocations shown below: 

6/1/2024 
*Base Rate $34.06 
*Dues (deduct) overtime paid at appropriate rate (1.81) 
#Health & Welfare 10.80 
**Pension 13.62 
#Union Individual Account Retirement Fund 5.50 
**Apprentice & Skill Improvement 1.20 
**Ironworker Mgmt. Progressive Action Coop. Trust (I.M.P.A.C.T.) .21 
**Mandatory Journeyman Training .50 
**UPCC – Labor .09 

$ 65.98 
**UPCC – Management .09 
**CIAP .15 
Total $ 66.22 

*Subject to withholding taxes and FICA
** Pension; Apprentice & Skill Improvement; Mandatory Journeyman Training; U.P.C.C.; C.I.A.P.;
and I.M.P.A.C.T. benefits paid on all hours worked.
# Health & Welfare and Union Individual Account Retirement Fund benefits remitted on hours paid.

Pre-Determined Wage Rates 

Where Federal, State, or other pre-determined wage rates exceed the negotiated general and 
commercial construction rates included in this Agreement, those pre-determined rates shall apply to all 
Ironworkers covered by the terms of this Agreement. 
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Apprentices’ Wages – Effective 6-1-2024 
Apprentice Wages – Percent of Journeyman Base Rate: 

*As of June 10, 2013, the USDOL Office of Apprenticeship and Training has approved a four (4) year
training program.  Apprentices entering the program after June 10, 2013, must have a minimum of
7,000 hours before completion of apprenticeship.  See schedule below:

Industrial Apprentice 

First 1,000 hours not less than 60% 
Second 1,000 hours not less than 65% 
Third 1,000 hours not less than 70% 
Fourth 1,000 hours not less than 75% 
Fifth 1,000 hours not less than 80% 
Sixth 1,000 hours not less than 85% 
Seventh 1,000 hours not less than 90% 

Commercial Apprentice 

First 1,000 hours not less than 70% 
Second 1,000 hours not less than 70% 
Third 1,000 hours not less than 70% 
Fourth 1,000 hours not less than 75% 
Fifth 1,000 hours not less than 80% 
Sixth 1,000 hours not less than 85% 
Seventh 1,000 hours not less than 90% 

Fringe benefits should be paid in full as shown in Article X. 

Apprentices’ benefits as follows: No Pension paid the first seven hundred and fifty (750) hours 
or completion of one (1) year, whichever is later, the Pension to be paid at the Journeyman’s rate. 

No annuity paid the first thousand (1,000) hours. 

Annuity rate starting at one thousand and one (1,001) hours to be paid at two dollars ($2.00) less 
than the journeyman rate per hour until completion of apprenticeship, at which time the Journeyman’s 
rate will apply. 

Health and welfare to be paid at the Journeyman’s rate from the first (1st) hour worked. 

Probationary Ironworker 

The Employer and Union agree to establish a Probationary Ironworker classification.  This 
classification will be utilized when an over-abundance of work exhausts our Journeymen and 
Apprentices, and will be used as a second method to produce efficient mechanics in numbers which will 
adequately supply our industry’s needs. 
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Probationary Ironworkers will be employed at not less than the starting Apprentice wage and 
benefit rate. Fifty percent (50%) of the Journeyman's base rate. Any person employed as a Probationary 
Ironworker shall be covered by all other provisions of the current collective bargaining agreement, and 
the employer shall be required to pay the Ironworkers Local 8 Health & Welfare Class “C” Plan at the 
journeyman rate from the first (1st) hour worked. No Annuity shall be paid. No Pension shall be paid. 
Probationary Ironworkers shall not be employed on state, local and federal projects covered by 
prevailing wage rates. 

All Probationary Ironworkers shall be referred to the Employer by the Local Union.  The 
Employers agree that Probationary Ironworkers shall not be employed when other classifications of 
Ironworkers covered by the terms of this Agreement, Journeymen and Apprentices are available for 
employment.  The Employer further agrees that all direct-hire Probationary Ironworkers upon 
employment shall file an application with the Apprentice Training Program with the Joint Apprentice 
Committee or their designee. 

Within the first six (6) month period all Probationary Ironworkers shall be evaluated by the 
Business Manager, in conjunction with the local examining committee for referral to Iron Workers 
Local 8 Apprenticeship Committee for placement in the program or trainee program or elevated to 
journeyman status.  No Probationary Ironworker shall remain probationary for more than one (1) year 
without having been placed in the Apprenticeship Program, Trainee Program or elevated to Journeyman 
status or dropped from the program. 

ARTICLE XI 
FOREMEN – GENERAL FOREMEN WAGE RATES 

Effective 6-1-2024 
Foreman –  $3.00 Over Journeyman 
General Foreman –  $4.00 Over Journeyman 

Foreman – General Foreman: 

Foreman:  When two (2) or more employees are employed, one (1) shall be selected by the Employer to 
act as Foreman and receive a Foreman’s wage. 

When an Ironworker is employed on an individual basis and is responsible for the coordination of 
work, reading of blue prints and scheduling for the installation of materials or equipment, such 
Ironworker shall receive a Foreman’s wage. 

There shall be no restrictions as to the employment of Foremen or pushers.  The Employer may 
employ as many Foremen or pushers as in his judgment are necessary for the safe, expeditious and 
economical handling of same. 

Crew Sizes: One (1) rod Foreman shall not supervise more than nine (9) rod men.  
One (1) detail Foreman shall not supervise more than ten (10) detail men. 

General Foreman:  The Employers agree that a General Foreman shall be employed when Foremen 
and other Ironworkers covered by the terms of this Agreement are employed in excess of the number as 
listed below. 
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A. When three (3) Foremen and more than twenty-five (25) Ironworkers are employed on the
erection of structural steel and related work;

B. When more than thirty (30) Ironworkers, including Foremen, are employed in the placement of
reinforcement steel and related work;

C. When more than thirty-five (35) Ironworkers, including Foremen, are employed in performing
any classification of Ironwork which is covered under the terms of this Agreement.

The Employer shall be responsible for selecting the General Foreman, whose wage rates shall be
paid at not less than the General Foreman’s Premium, as stipulated in Article XI, Foremen – General 
Foremen Wage Rates. 

ARTICLE XII 
TRUST FUNDS 

As used in this Article, “Trust Funds” or “Funds” shall refer to the following funds, described in 
the Articles indicated: 

(a) Ironworkers Local No. 8 Welfare Fund
(b) Building Trades United Pension Trust Fund
(c) Union Individual Account Retirement Fund
(d) Ironworkers Local No. 8 Joint Apprenticeship and Advanced Journeymen Training Trust

Fund
(e) IMPACT
(f) International Ironworkers Organizing Fund
(g) Upper Peninsula Construction Council Funding (See Article XIV)
(h) Construction Industry Advancement Program (CIAP) (See Article XV)

Payments to the Funds are to be made at the end of each month, but no later than the fifteenth 
(15th) day of the following month, after which payments will be considered to be delinquent.  In the 
event an Employer becomes delinquent in his/her payment to the Funds, such Employer shall be 
assessed, as liquidated damages for each Fund for which he/she is delinquent, twenty percent (20%) of 
the indebtedness to such Fund; and, further, such delinquent Employer shall be required to pay interest 
at the rate of one and one-half percent (1½%) per month on the unpaid and delinquent balance 
(including unpaid liquidated damages, if any) owed.  In the event that the Union or Fund’s 
Administrative Manager refers the delinquency to legal counsel for collection, then such employer shall 
be obligated to pay, in addition to such liquidated damages and interest charges, reasonable attorneys’ 
fees and any other costs and expenses reasonable to arising in connection with any collection action. 

If the employees are removed from the job by the Union to enforce such delinquent payments, 
including liquidated damages, the employees shall be paid by the delinquent Employer for all lost time 
at the straight-time hourly rate. 

Standard reporting forms shall be used for reporting all Trust Funds, including Welfare and 
Pension, Union Individual Account Retirement Fund, Apprentice Training, Dues Check-off, IMPACT, 
UPCC and AGC/CIAP. Each Employer covered by this Agreement may establish an account with the 
Third Party Administrator for the purpose of generating the aforementioned reporting forms.  
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Each Employer who is required to make payments to the Trust Funds pursuant to this Agreement 
shall promptly furnish to the Trustees or their authorized agents, on demand, all necessary employment 
personnel and payroll records relating to its former and present employees covered by this Agreement, 
including any relevant information that may be required in connection with the administration of the 
Trust Funds and for no other purpose.  The Trustees or their authorized agents may examine such 
employment, personnel or payroll records whenever such examination is deemed necessary by the 
Trustees or their authorized agents, in connection with the proper administration of the Trust Funds.  

During the life of this Agreement, each Employer covered by this Agreement shall pay the 
contribution payable to the several fringe benefit funds enumerated in Article XII and Union dues 
checked off in accordance with the appropriate fund language of the Agreement, not later than the 
fifteenth (15th) day of the month following the month in which payment is being made. 

 Each Employer covered by this Agreement shall make the payments described within this Section 
by electronic money transfers only. The Third-Party Administrator of the Benefit Funds will provide all 
necessary information to the employer to make payments. 

Upon mutual agreement between the Association, the Union and the Central Depository may be 
transferred to a different entity location.  Employers signatory or otherwise bound by this Agreement 
shall be promptly notified of such transfer by the Administrator of the Central Depository. 

a) Health and Welfare

The Health and Welfare Plan established and created by the Trust Agreement dated April 30, 
1953 pursuant to the Labor Agreement dated June 25, 1952, as amended, now known as Ironworkers 
Local No. 8 Welfare Fund, is hereby continued. 

Each Employer covered by or subject to this Agreement shall pay, monthly, to the Ironworkers 
Local No. 8 Welfare Fund, the sum shown in Article X of this Agreement, on all hours paid by each 
employee covered by or subject to this Agreement.  All of the hourly contributions paid by Employers to 
the Trustees of the Ironworkers Local No. 8 Welfare Fund pursuant to this Section shall become part of 
the Trust Fund and shall be used for health and welfare benefits and administrative costs, and as may 
otherwise be prescribed in the Trust Agreement governing such Fund, except that portion thereof, 
amounting to one cent ($.01) per hour, shall not become part of the Trust Fund of such Welfare Fund, 
but shall be received, held, and used by such Trustees as the Employers’ agents solely for the purpose of 
paying the Employers’ portions of FICA taxes which may be payable on sick pay pursuant to Section 
3(b) of PL 97-123 and of paying possible reasonable compensation to the Trustees for providing the 
FICA tax payment administrative services. 

The Association shall be the exclusive representative of the Employers and shall have equal 
representation (50%-Trustees) with the Union in the drafting and administration of said Health and 
Welfare Plan.  The Employer hereby ratifies all actions already taken or to be taken by said Trustees 
consistent with applicable law and within the scope of the authority.  The Welfare Plan shall also be 
open to all employees of Employers not represented by the Association, provided their Employers make 
the required contributions to said Plan and Fund, which the Union agrees shall be required of all 
Employers. 

In the event national health insurance becomes law and the Trustees of the Ironworkers Local 
No. 8 Health and Welfare Fund determine that a lesser remittance is needed to fund benefits because of 
the advent of national health insurance, any remittances not needed shall, at the option of the Union, be 
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paid in wages or to a specific fringe fund.  It is understood that should any specific, unequal payment to 
a national health plan be imposed on Management or Union, the cost would be borne equally between 
Management and Union from the current welfare remittance, with any balance to be placed on wages or 
fringe benefits at the option of the Union. 

The Employer shall be required to pay the sum shown in Article X under Health and Welfare to 
the Ironworkers Local No. 8 Welfare Fund, on all self-employed individuals and corporate stockholders 
and officers who perform work under this Collective Bargaining Agreement for all hours paid under the 
Agreement, but not less than thirty-two (32) hours per week for each such individual for fifty-two (52) 
weeks in each calendar year during the remainder of the Collective Bargaining term. 

b) Pension

Each Employer covered by or subject to this Agreement shall pay monthly, to the Building 
Trades United Pension Trust Fund – Milwaukee and Vicinity, the sum shown in Article X of this 
Agreement for all hours worked by each employee covered by or subject to this Agreement. 

The Trust Agreement dated June 1, 1959, which establishes said Building Trades United Pension 
Trust Fund, as it may be amended from time to time, shall govern the establishment, administration and 
operation of said Pension Trust Fund and of the Pension Plan, provided however, that said Trust 
Agreement and said Plan contain provisions requiring uniform formula of benefits and a single, joint 
Employer-Union Board of Trustees.  The employees covered by this Agreement are to receive such 
benefits as they may be entitled to under said Trust Agreement and Pension Plan. 

The Employer agrees to abide by the terms and conditions of the above-mentioned Trust 
Agreement, and the rules and regulations heretofore and hereafter adopted by the Trustees pursuant to 
such Trust Agreement; and, accepts the Employer Trustees appointed by the Association as provided in 
said Trust Agreement as his/her representatives to administer such Trust Fund, and all such past or 
succeeding Employer Trustees as shall have been or will be appointed by the Association.  The 
Employer hereby ratifies all actions already taken or to be taken by such Trustees consistent with 
applicable law and within the scope of their authority. 

c) Union Individual Account Retirement Fund

(a) Each Employer covered by or subject to this Agreement shall pay monthly to the Union Individual
Account Retirement Fund, for all hours paid by each employee covered by this Agreement, the sum
showing in Article X of this Agreement.

(b) In order for employees to make elective, pre-tax employee 401(k) contributions to the Fund, the
employee must specify the amount to be deducted in conformance with the terms and conditions
established by the Trustees, on a form prescribed by the Plan Administrator. The fund will provide to the
employer any required documentation to validate the fund is compliant with 401(k) pre-tax exemptions
per IRS tax guidelines.

(c) The payments required to be made pursuant to subsection (a) of this Section shall be made to
Ironworkers Local No. 8, as Trustee or to such other or successor Trustee as may be selected and
appointed in accordance with the applicable Trust Agreement.
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For all overtime hours pursuant to Article VI of this Agreement, the Employer shall make 
contributions at the appropriate overtime rate. 

The parties to this Agreement, and all Employers covered thereby, agree to be bound by all of 
the terms of the Trust Agreement governing the establishment, administration and operation of said 
Union Individual Account Retirement Fund, as amended from time to time, and, further, agree to be 
bound by all of the actions, rules and regulations heretofore and hereafter adopted by the Trustees, 
provided that such Trust Agreement, actions, rules, and regulations are not to be inconsistent with this 
Agreement.  Each Employer covered by this Agreement hereby accepts as Trustees the Trustees 
appointed under and in accordance with such Trust Agreement and all succeeding Trustees as will be 
appointed under and in accordance with such Trust Agreement.  Such Employer hereby ratifies all 
actions already taken or to be taken by such Trustee within the scope of its authority. 

Union Individual Account Retirement Fund payments are to be considered a fringe benefit, as 
are the Health and Welfare and Pension Fund benefits.  Payments to the Union Individual Account 
Retirement Fund are not subject to income tax withholding and Social Security (FICA) tax. 

d) Ironworkers Local Union No. 8
Joint Apprenticeship and Advanced Journeymen Training Trust Fund

Each Employer covered by or subject to this Agreement shall pay, monthly, to the Ironworkers 
Local Union No. 8 Joint Apprenticeship and Advanced Journeymen Training Trust Fund, the sum 
shown in Article X of this Agreement, for all hours worked by each Employee covered by or subject to 
this Agreement. 

The Employers signatory hereto agree to accept the terms of the Trust Agreement of the 
Ironworkers Local Union No. 8 Joint Apprenticeship and Advanced Journeymen Training Trust Fund in 
its entirety.  Primary purpose of said Fund, as set forth in the Trust Agreement, shall include Apprentice 
Training, advanced Journeymen Training or Refresher Training and Safety Education for all Employees 
covered by or subject to this Agreement. 

The Ironworkers Local Union No. 8 Joint Apprenticeship and Advanced Journeymen Training 
Trust Fund will accommodate all reasonable requests in providing training for employees working under 
this Agreement who are required to have certification. 

The Union recognizes the importance of Journeyman Training/Upgrading and agrees to fully 
cooperate with the Employers in our common goal to provide a highly skilled work force in the 
competitive marketplace. The Union will encourage and promote safety training, OSHA standards, CPR, 
first aid, certified welding, blue print reading and other training required by the Iron Worker Industry. 
The parties agree that the Union, Association and Joint Apprenticeship and Training Committee 
(J.A.T.C.) shall develop a journeyworker training program geared specifically to compensate 
Ironworkers who continue to upgrade their iron working skills. Employees who complete the minimum 
amount of training as determined by the J.A.T.C. will be compensated by the J.A.A.J.T.T.F. The 
J.A.T.C. shall determine the amount of compensation an individual receives. 
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e) Ironworkers’ Management Progressive Action Cooperative Trust (IMPACT)

The Employer shall contribute five eighths of one percent (5/8 of 1%) of the applicable hourly 
journeyman wage rate for each hour worked to Ironworkers Management Progressive Action 
Cooperative Trust (IMPACT), a jointly trusted Cooperative Trust with federal tax-exempt status under 
Section 501(a) of the Internal Revenue Code as an exempt organization under Section 501(c)(5) of the 
Internal Revenue Code.  Tax Exempt status determination was rendered under the initial name of the 
Trust which was the Employers Responsive Educational Cooperation Trust of North America.  The 
general purposes of the Trust include the improvement and development of the union ironworking 
industry through Education, Training, Communication and Cooperation.  

The reporting, payment, frequency of payment, and administration of such contributions shall be 
governed by the terms of the IMPACT Trust agreement, policies and resolutions. 

f) International Ironworkers Organizing Fund

Each Outside and Regional Local Union shall pay an International Supplemental Per Capita Tax 
of three-eighths of one percent (3/8 of 1%) of the applicable hourly journeyman wage rate for each hour 
worked per member per month to the International Ironworkers Organizing Fund. The Fund may be 
used to defray the cost of research, legal, administrative, and political support to assist in organizing. 
The General Executive Board shall provide rules and regulations governing the administration of the 
Fund. 

Discontinuation or Movement of Fringe Contributions 

Should any of the fringe benefit contributions, as negotiated in this Agreement or which may be 
negotiated in further agreements, be discontinued for any reason, or should the Union desire to change 
the rate of contributions to such fringe benefits, these contributions may be contributed to other fringe 
benefits which are included in this Agreement or which may be negotiated in future agreements. 

The Union and Employer shall mutually agree to proper notification of such changes to all 
contractors who are signatory to this Agreement or otherwise bound by the terms of this Agreement. 
The parties agree to participate in a jointly trusteed deferred contribution plan should such a plan be 
established during the term of this collective bargaining agreement.  If established, 401(k) Plan deferrals 
made to the 401(k) Plan will represent elective reductions in an employees’ base taxable wage and will 
be remitted to the Plan monthly by Employers signatory to this agreement. 

Establishment of a self-directed, jointly trusteed 401(k) Plan will not provide for profit sharing or 
Employer match provisions.  All deferrals will come from employee wage reductions. 

ARTICLE XIII 
FRINGE BENEFITS SECURITY 

Any Employer who does not have an established satisfactory record of payments into the Fringe 
Benefits Fund or any Employers who become delinquent in the monthly record of Health and Welfare, 
Pension and/or Apprenticeship payment, as determined by the Fund Administrator, shall be required to 
post a certified check payable to the Trustees to guarantee payment of said enumerated Fringe Benefit 
Funds that are due in accordance with the terms of this Agreement; said certified check to be deposited 
with the Fund Administrator until: 
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1. Completion of twelve (12) successive months of operation without delinquency; however, the
requirement may be reinstated upon any subsequent delinquency.

2. Termination of this Agreement.
3. Completion of such Employers’ project, upon the written clearance from the Fund Administrator’s

office that such Employer has satisfactorily made the necessary contribution payments as required
by this Agreement.

When an Employer is required to make a Security Deposit, the amount shall be as follows: 

On projects of thirty (30) days duration or less - $600.00 per employee. 

On projects of more than thirty (30) days duration - $1,000.00 per employee. 

Upon receipt from the Fund Administrator’s office of the monthly eligibility reports that such 
Employer is delinquent in contributions required as set forth in this Agreement, the Fund Administrator 
shall deduct the delinquency and appropriate penalties from the certified check security to apply on said 
delinquencies. 

If, after payment of said delinquency, there is a balance remaining, said cash balance shall be left 
on deposit with the Fund Administrator, and the Employer shall be required to give an additional 
certified check or cash to bring the security back to the original amount.  Upon request of the Union, 
individual Employers will furnish proof of his compliance with the provisions of this Article. 

Non-Compliance  

1. In order to assure compliance by all Employers in making the contributions required by this Article,
the Union and the Association will request from the Administrator of the Trust Funds each month a
list of Employers who are delinquent in making the required payments.  This list will be made
available to signatory contractors and to representatives of the Union as one of the ways to
encourage compliance with the obligations of this Article.

2. If the Employer fails to make fringe benefit contributions in accordance with this agreement, the
Union may take economic action against the Employer, provided it gives written or telegraphic
notice of forty-eight (48) hours excluding Saturday, Sunday, or Holidays, to said Employer and to
the AGC/LRD before taking such action.

ARTICLE XIV 
UPPER PENINSULA CONSTRUCTION COUNCIL (UPCC) FUNDING 

The Employers party to this Collective Bargaining Agreement shall contribute the amount as 
indicated in Article X, per hour worked under this Agreement on a monthly basis to the Upper Peninsula 
Construction Labor-Management Act of 1978, and shall be paid at the same time and entered on forms 
furnished to the Employers. 
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This Employer contribution shall be included in Article X, Wage Rates, of this Agreement, as 
UPCC Funding. 

The contract Administrator of Ironworkers Local No. 8 Fringe Benefit Funds shall submit this 
per-hour employer contribution to the UPCC’s Secretary-Treasurer or a depository selected by the 
UPCC within a reasonable time of receiving such contribution on a monthly basis. 

ARTICLE XV 
CONSTRUCTION INDUSTRY ADVANCEMENT PROGRAM (CIAP) 

Each Employer covered by the Agreement shall pay to the Construction Industry Advancement 
Program the amount per hour as shown in Article X, Wage Rates, of this Agreement for each hour 
worked by the employees within the bargaining unit.  Payment shall be made with such instructions and 
on such forms as are furnished by the Association.  Delinquent contributions shall be subject to such 
penalties or assessments as the Association may prescribe from time to time. 

It is agreed by the Employer that the Construction Industry Advancement Program shall not be 
used for lobbying in support of anti-labor legislation of any kind at municipal, state or national levels, or 
to subsidize any contractor or contractor association in connection with any work stoppage or strike, nor 
shall it be used to support any anti-Union activity. 

The Association of said program shall comply with all present and future Federal laws governing 
the same. 

The Union shall have no participation or control of any kind or degree whatever, nor shall the 
Union be connected in any way with the Construction Industry Advancement Program. 

ARTICLE XVI 
PIECEWORK-LESSER CONDITIONS AND WORK LIMITATIONS 

It is further agreed that the employees will not contract, subcontract work, piecework or accept 
employment under any lesser conditions or rates than those established by this Agreement.  The 
Employers agree not to offer and/or to pay, and the employees will not accept a bonus based on specific 
performance on any individual job. 

There shall be no limitation placed on the amount of work to be performed by any workman 
during the working hours. 

ARTICLE XVII 
EQUAL TREATMENT 

In the event the Union grants to any Employer, orally or in writing, privileges, wages, terms or 
conditions of employment more advantageous than those contained in the Agreement, then the 
Employer shall have the immediate right to adopt, and the Union will grant, the more favorable 
conditions to all Employers doing the same type of work.  This clause shall not apply to General 
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Presidents Maintenance Agreements, National Maintenance Agreements, Multi-Trade Project 
Agreements, locally recognized targeting Agreements, or if the Union grants for the purpose of 
organizing an Employer and obtaining an Agreement with that Employer, privileges, wages, terms or 
conditions of employment more advantageous than those contained in this Agreement to an Employer 
who first becomes a party to this Agreement for a period not to exceed one (1) year or until said 
Employer finishes work on projects that were started before becoming signatory with the Union.  This 
organizing exclusion shall not apply on any work bid by the newly signed Employer after the date of 
becoming signatory with the Union. 

ARTICLE XVIII 
IRONWORKERS REQUIRED ON CRANES 

 No less than four (4) Ironworkers and one (1) Foreman shall be employed around cranes on structural 
steel only 

Said Ironworkers and equipment shall be used on the erection, demolition or unloading of  material 
covered under the scope of this agreement. 

ARTICLE XIX 
JOB SITE SAFETY 

SAFETY PROVISIONS – SAFETY DEVICES 
DRUG & ALCOHOL SCREENING PROGRAM 

When special safety devices or equipment are required for protection of employees welding and 
burning, they shall be furnished by the Employer and the employees shall be required to use them.  Such 
equipment shall include burning goggles, welding hoods, chipping glasses or shields, fire protective 
sleeves, jackets or trousers, and asbestos mitts and flash goggles.  Welders and burners shall not be sent 
alone into isolated areas. 

 All Ironworkers will be required to pass a Drug/Alcohol Test as required by the Employer and/or 
the Owner. The Employer agrees to use and implement the IMPACT Substance Abuse Testing Policy & 
Procedures and shall follow all State and Federal Law to include HIPPA and FLSA. 

Elevator Shaft Protection 

No employee shall be permitted to work in an elevator shaft while car is in operation.  The first 
floor beneath and the first floor above men working shall be planked safe in all elevator shafts. 

ARTICLE XX 
TOOLS 

Employees shall furnish for their own use all necessary hand tools to enable them to work 
effectively.  Tools broken on the job shall be replaced by the Employer.  No employee shall be held 
responsible for the loss of tools or equipment in his charge. 



IW Local 8 AGC 

20 

Employees shall use reasonable care with the tools and the equipment of the Employer. 

Hard hats/Helmets will be required on all jobs and will be furnished by the Employer.  

ARTICLE XXI 
SHIPPING EMPLOYEES 

Employees shipped to jobs or work out of the jurisdiction of the Local Union shall receive 
transportation, traveling time and expenses, providing they remain on the job thirty (30) days or until the 
job is completed if it requires less than thirty (30) days.  Employees shipped to a job and not put to 
work, weather permitting, or the job is not ready for them to go to work, shall be paid the regular wage 
rate for such time, or such employee shall be shipped back to the shipping point with time and 
transportation paid by the Employer. 

Employees on bridge, lock, dam and all other types of marine projects, or their off-shore work, 
shall be paid from the time they leave the shoreline or dock, until they return to the shoreline or dock.  It 
is understood that this applies when daily travel actually occurs.  (The above may be curtailed by 
Agreement between the Union and the Employer, and other means of compensation may be agreed upon 
for travel time as described above outside of normal working hours). 

ARTICLE XXII 
DRINKING WATER – CLOTHES ROOM – PARKING 

The Employer shall furnish suitable drinking water at all times.  A shed or room, heated, when 
required, for the employees to change their clothes and keep their tools shall also be provided on each 
job of sufficient size and length to justify the same. 

Parking.  Employers must, at all times, provide parking for employees near the project.  If employees 
are required to pay for parking, they shall be reimbursed by the Employer.  Transportation will be 
provided from the parking area to the project whenever the parking area is more than one-quarter mile 
(1/4) away from the project. 

ARTICLE XXIII 
COMPENSATION INSURANCE AND UNEMPLOYMENT COMPENSATION 

Compensation Insurance:  The Employer must, at all times, comply with Michigan Workers’ 
Compensation Laws and include the Employer’s Workers' Compensation Policy Number and the name 
of the insurance carrier on the signature page of this Agreement and/or to furnish this information to the 
Union upon request of the Union. 

Unemployment Compensation:  The Employer agrees to include on the signature page of this 
Agreement the Employer’s unemployment compensation number and/or to furnish this number to the 
Union upon request of the Union. 
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In the event that the Michigan State Legislature during the term of this Agreement passes a bill, 
amending the Workers’ Compensation Act, to the extent that it becomes permissible to collective 
bargaining language concerning workers’ compensation, then the parties to this Agreement will attempt 
to mutually draft an addendum to this Agreement reflecting their intent insofar as workers’ 
compensation is concerned in accordance with the parameters spelled out in any such amendment to the 
Act, within ninety (90) days, or more if needed, after such Act has been passed into law. 

ARTICLE XXIV 
BUSINESS REPRESENTATIVE 

The Business Representative of the Union shall be permitted to visit all jobs, but in no way will 
interfere with the progress of the work. 

ARTICLE XXV 
JOB STEWARD DUTIES 

There shall be a Steward on each job, who shall be appointed by the Business Representative. 
The Steward shall keep a record of workers laid off and discharged, and take up all grievances on the job 
and try to have same adjusted, and in the event he/she cannot adjust them, he/she must promptly report 
that fact to the Business Representative, who shall report same to the proper officer of the Union so that 
efforts can be made to adjust any matter without a stoppage of work.   The Steward shall see that the 
provisions of these working rules are complied with, and report to the Union the true conditions and 
facts.  The Steward shall not have the authority to cause a work stoppage on any job of a fair Employer. 
A Steward failing to fulfill his/her duties shall be subject to censure by his/her Union and also subject to 
a penalty upon conviction on charges provided for in the International Constitution. 

The Employer agrees that the Job Steward will not be discharged until proper notification has 
been given to the Union and further, when employees are laid off, the Job Steward will be the last 
person laid off providing he/she is capable of performing the work in question. 

ARTICLE XXVI 
PROTECTION OF UNION PRINCIPLES 

The removal of Journeymen Ironworkers and Apprentices from a job in order to render legal 
assistance to other Local Unions to protect Union Principles shall not constitute a violation of this 
Agreement, provided such removal is first approved by the General Executive Board and notice thereof 
is first given to the Employer involved. 

ARTICLE XXVII 
SUBCONTRACTORS 

When subcontracting any work covered by this Agreement, the Employer agrees to make an 
honest attempt to sublet said work to firms abiding by the terms and conditions of this Agreement. 
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When situations arise, where the low bidder is not signatory to this agreement, the union, 
contractor and subcontractor shall meet and attempt to work toward a solution of having the work in 
question done by a member of the bargaining unit. 

ARTICLE XXVIII 
GRIEVANCE AND ARBITRATION PROCEDURE 

1. In the event a dispute occurs due to a misunderstanding, misinterpretation and/or violation of this
Agreement or any section thereof, an earnest effort will be made to settle such dispute between the
Employer and/or his/her representative and the Union. The following steps shall be taken first.

Step 1: Between the Employer’s Supervisor and the Local Union Steward at the jobsite.
Step 2: Between the Employer’s Supervisor and Union Business Agent at the jobsite.
Step 3: Between the Labor Relations Manager and the Union Business Manager.

2. If the dispute cannot be resolved in two (2) working days by this method, either party can then
refer the matter to the Joint Grievance Committee as outlined hereafter.  Failure to make
contributions to the Trust Funds is not subject to the grievance procedure.

3. The Joint Grievance Committee shall be composed of four (4) members; two (2) from the
Employers and two (2) from the Union.  Following appointment, said Grievance Committee shall
meet, elect a Chairperson and a Secretary, adopt rules of procedure which shall be bind the parties
concerned, and proceed to consider any matters properly before it.  The Joint Grievance
Committee shall have the powers only to adjust disputes that may arise due to a misunderstanding,
misinterpretation, and/or violation of this Agreement or any section thereof.  No Committee
member shall be directly involved in the dispute to be resolved by said Committee.

4. All complaints based on a misunderstanding, misinterpretation and/or violation of this Agreement
or any section thereof shall be referred to the Joint Grievance Committee in writing and said
Committee shall meet within two (2) working days of receipt of said complaint to consider the
same.  If the Committee, within two (2) working days after meeting is unable to decide the matter
before it, the members of the Committee shall choose a fifth (5th) member.  Should the Committee
be unable to agree on the fifth (5th) member within two (2) days, the Director of the Federal
Mediation and Conciliation Service shall be requested to supply a list of five (5) arbitrators from
which the Union and the Association shall alternatively strike two (2) each, with the remaining one
(1) to become the fifth (5th) member.  The decision of said Committee shall be determined by a
majority of its members and shall be rendered within five (5) days after such a submission.  Said
decision shall be final and binding upon the parties.  Any expense involved in the operation of the
Committee shall be borne equally by the parties involved in the dispute.

5. No procedures hereunder based on any dispute, complaint or grievance herein provided for shall
be recognized unless called to the attention of the Employer and the Union in writing within seven
(7) calendar days after the alleged violation was committed.

6. The time constraints provided herein may be waived by mutual consent of the parties, with the
exception of the time limits established in Section Four (4) of this Article.

7. Pending final decision on any matter by the Joint Grievance Committee, no action will be taken by
either party that will halt or interrupt the orderly conduct of the Employer’s business.

8. Grievances settled at any step are final and binding on all parties.
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ARTICLE XXIX 
STRIKES AND LOCKOUTS 

It is mutually agreed that there shall be no strikes authorized by the Union or no lockouts 
authorized by the Employer, except for the refusal of either party to submit to arbitration, in accordance 
with the preceding Article or failure on the part of either party to carry out the award of the Joint 
Grievance Committee. 

Every facility of each of the parties hereto is hereby pledged to immediately overcome any such 
situation, provided; however, it shall not be a violation of any provision of this Agreement for any 
person covered by this Agreement to refuse to cross or work behind the picket line of any affiliated 
Union which has been authorized by the International of that Union, the Central Labor Council or 
Building and Construction Trades Council. 

ARTICLE XXX 
SCOPE OF AGREEMENT 

This Agreement contains all of the provisions agreed upon by the Employers and the Union. 
Neither the Employers nor the Union will be bound by rules, regulations or agreements not herein 
contained, except interpretations or decisions of the Joint Grievance Committee. 

ARTICLE XXXI 
SAVING CLAUSE 

Should any part of any provision herein contained be rendered or declared invalid by reason of 
any existing or subsequently enacted legislation, or by any decree of a court of competent jurisdiction, 
such invalidation of such part or portion of this Agreement shall not invalidate the remaining portions 
thereof; provided, however, upon such invalidation the parties signatory hereto agree to immediately 
meet to renegotiate such parts or provisions affected. 

The remaining parts or provisions shall remain in full force and effect. 

XXXII 
TRAINING RESOLUTION 

WHEREAS: 

The Employer(s) and the Union recognize the need for quality safety and health training and related 
services to enable Union workers to remain healthy and productive, and to aid the Employer in meeting 
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its own safety and health goals, as well as those established by government agencies and construction 
owners.  The Employer and Union further recognize the need for quality training for Apprentices and 
Journey persons to meet the Industry’s needs for skilled craft labor.  And finally, the Employer and 
Union recognize the importance of cooperating in jointly and aggressively pursuing new work 
opportunities utilizing Union employees and in formulating new initiatives designed to enhance the 
competitiveness of Union contractors. 

THEREFORE: 

The Employers signatory to this Agreement strongly suggest, and Local 8 leadership agrees, that a 
qualified Ironworker possess, at a minimum, the proper training and certifications to perform their 
duties.  Training and certifications, and monetary incentives, include but are not limited to: the current 
calendar year Mandatory Journeyman Training policy adopted by the Joint Apprenticeship and Training 
Committee.  All monetary incentives will be paid for by the Joint Apprenticeship and Training 
Committee.   
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ARTICLE XXXIII 
DURATION AND TERMINATION
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DAVIS-BACON SURVEY 

It is understood and agreed by the Employer and the Union that whenever the U.S. Department 
of Labor mandates that a Federal Davis-Bacon Wage Survey be taken for the state of Michigan, whether 
it be for the entire state or county by county, the Employer and the Union by this language must 
participate in the survey.  All requests to fully cooperate in the survey shall be honored by both the 
Employer and the Union.  If the Employer is asked by the Union to fill out a survey form for any or all 
of their jobs, the Employer must comply within two (2) weeks of their request.  The Union agrees to 
help the Employer to any extent it can help. 

EMPLOYERS' REMINDED OF NEW FRINGE LAW 
MICHIGAN STATUTES ANNOTATED 28.581 “1” 

Any Employer who promises in writing to make payments to an employee Welfare Plan, Health Plan, 
Dental Plan, Insurance Plan, Supplemental Unemployment Benefit Plan, Profit Sharing Plan, Pension 
Plan or any employees’ Welfare Plan, either by contract with an individual employee, by a collective 
bargaining Agreement, or by Agreement with such employee Plan, and who fails to make such 
payments within three weeks after they become due and payable, shall be guilty of a misdemeanor. 

This section shall not apply where the failure to make payments is prevented by an act of God, 
proceedings in Bankruptcy, Orders or Processes of any Court of Competent Control.  Conviction for 
violation of this section does not relieve the Employer of liability for monies under such Contract 
Agreement. 



IW Local 8 AGC 

27 

INDEPENDENT SIGNATURE AGREEMENT 

EFFECTIVE FROM:  JUNE 1,2024 TO May 31, 2028 

The undersigned has read and hereby approves the Agreement by and between the AGC of MICHIGAN, 
Labor Relations Division, and Local Union No. 8 of the International Association of Bridge, Structural, 
Ornamental and Reinforcing Ironworkers, operating in the Upper Peninsula of Michigan, and hereby 
adopts the same and becomes one of the parties thereto.  It is expressly agreed and understood that the 
undersigned, by this signature, is bound by all terms and conditions set forth herein. 

Witness: ________________________________________________________________ 

Company: ________________________________________________________________ 

Address: ________________________________________________________________ 

City, State & Zip:  _____________________________________________________________ 

For the Company/Title:  ________________________________________________________ 

Workers Compensation & Policy No. _____________________________________________ 

___________________________________________________________________________ 

Name of Insurance Carrier:  ____________________________________________________ 

Unemployment Compensation No.  _______________________________________________ 

State License No. ____________________________________________________________ 

Federal I.D. No. ______________________________________________________________ 
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